
 
 

 

Pernyataan Perusahaan : PT Sawit Mas Sejahtera  

15 April 2019 

PT Sawit Mas Sejahtera (SMS) telah mencapai kesepakatan dalam perundingan bipartit 

sehubungan dengan penyelesaian perselisihan pemutusan hubungan kerja salah satu 

karyawan. 

Hasil perundingan bipartit pada 27 Maret 2019 menghasilkan kesepakatan dan dibuatkan 

Perjanjian Bersama yang ditandatangani oleh kedua belah pihak untuk mengakhiri hubungan 

kerja dengan maksud dan itikad yang baik. Perjanjian Bersama tersebut telah didaftarkan di 

Pengadilan Hubungan Industrial pada tanggal 11 April 2019, sebagaimana Akta Pendaftaran 

Pengadilan Hubungan Industrial di Pengadilan Negeri Palembang Provinsi Sumatera Selatan.   

Terkait adanya diskusi di media dan sosial media akan hal ini, PT SMS ingin meyakinkan 

kepada para karyawan dan anggota masyarakat luas, termasuk pemerintah bahwa perusahaan 

beroperasi sesuai dengan undang-undang ketenagakerjaan di Indonesia. Perusahaan 

menghormati hak-hak pekerja sejalan dengan undang-undang tersebut serta kebijakan sosial 

dan lingkungan perusahaan. 

 

Selesai 

 

========================================================= 

Company Statement: PT Sawit Mas Sejahtera 

15 April 2019 

PT Sawit Mas Sejahtera (SMS), has agreed to and participated in bipartite discussion to resolve 

a dispute regarding the termination of one employee. 

The bipartite discussion was held on 27 March 2019 and resulted in an agreement to end the 

employee’s employment with PT SMS. This agreement was signed by both parties. The 

agreement was registered in the Industrial Relations Court on 11 April 2019, as indicated by 

the Industrial Relations Court Registration Certificate in the Palembang District Court of South 

Sumatra Province. 

This matter has recently been the subject of media and social media speculation. PT SMS 

wishes to reassure its workers and members of the wider community, including the 

government, that it operates in compliance with Indonesian labour laws and respects the rights 

of its workers, in line with those laws and the company’s own social and environmental policy. 
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